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IMPORTANT
COVID-19 UPDATE

AMERICAN RESCUE PLAN ACT UPDATE COBRA
SUBSIDY MODEL NOTICES AND FAQS ISSUED

On April 7, 2021, the U.S. Department of Labor (DOL) issued FAQs and model notices for the
COBRA premium assistance (subsidy) provisions of the American Rescue Plan Act (ARPA). The
notices and the FAQs appear on a new DOL COBRA Premium Subsidy webpage dedicated
to the ARPA COBRA subsidy. ARPA requires that full COBRA premiums be subsidized for
"Assistance Eligible Individuals” for periods of coverage between April 1 and September 30,
2021. See our update for background on these rules.

Subsidy Creates New Notice Requirements

This new COBRA subsidy creates new notice requirements (different from the basic COBRA
general notice rule). For example, new notices must now be provided to all individuals who
will lose coverage due to any COBRA qualifying event between April 1 and September 30,
2021, and a separate notice must be provided to anyone who may be eligible for the subsidy
due to involuntary termination or reduction in hours occurring before April 1, 2021 (i.e.,
generally involuntary terminations or reductions in hours occurring back to October 2019,
where the 18 month period would begin November 1, 2019).

Model Notices

The new model notices released by the DOL are the following:

* Model ARP General Notice and COBRA Continuation Coverage Election Notice: MS
Word | PDF: for any qualified beneficiary who loses coverage due to a reduction in hours
or involuntary termination of employment with COBRA beginning at some point between
April 1 - September 30, 2021 (may be provided as a supplement to a standard COBRA
election notice or its terms may be incorporated into a COBRA election notice)


https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/faqs/cobra-premium-assistance-under-arp.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz--C69ufgBiArWmFOGrOdETHJrbsLUb2SaBN4vL-zQW1AAg2vGCszsANH6bg-pYdQ2YNncjFSIHpZHCsP1OtStZLvOkZM4t3x17fbk1QyTL1lj_7oFY&utm_content=120367533&utm_source=hs_email
https://www.dol.gov/agencies/ebsa/laws-and-regulations/laws/cobra/premium-subsidy?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz--LPiLeSjZvogT7g_HO17qZipwjMZswo0rJrv-p2DTiBs5-fJ9mfQ90ykSGfjVLV0jWB99Ptsd3ndchAnm-dCKWXrl5N614SEwe1Px0cc3mfBApX4o&utm_content=120367533&utm_source=hs_email
https://www.congress.gov/bill/117th-congress/house-bill/1319/text?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz-_J2-75hZ4bd3sNPKlHieOtKC9EF3y0e4JHOXzKo6MLxvzMbbOsN-hRSc_5jIIb11CRwcHsQG0BDmrslhc09JV2b9BVSEDbCZ_AnfQf40Hw3_oDYdM&utm_content=120367533&utm_source=hs_email
https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn8_3lGnJV1-WJV7CgCX0VYXsnX7xs8tlW1VlG9T7vX12nW19RFw-5TBtlsW3pdLw29jhKJkW8NqfgV4Y_CTrW1-Fdkw5sCY6WW97s1Dh8Y75bfW7P0NfP54PvTcN4cvrDLmKx9pW5MdCcz5CZ7GKVJhT6x8pCJK_W5_3q_z15t29JW4VmSbp1V-bnMW1rf0C6696r3pW53G40G2X-bNkW42bY6Q8dnjNVW5Kl25M4lpq__W8Vvtpq6Z9hgJW7thF5d96RhrpW8S9nPW92Gpr1W2DmVNP9kgV2qW8FYH1w2tNXZqN7Qmg-gzfF87W4mGFJH3W9xZ6V_7yBm3z-KkXN6r4qZ53VlGgW92JH1h2rQy6yN95fJ_sTZ6Ft38JM1
https://www.connerstrong.com/blog/insights-detail/legislative-updates/welfare-plan-benefit-changes-in-the-new-american-rescue-plan/?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz-9crStJYDETU-qj1cQ3VD8sSza24zNEpyXYoJQZLNNBmQghQJIcIB7nd53v3lSor6faSAe9BCrDBzgzY0ARjTMlgNz1WeHwPb8HXwl3pMrwySi2tzk&utm_content=120367533&utm_source=hs_email
https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn8_3lGnJV1-WJV7CgDm-W6JgKVg40nVwGV5jwpR5fdjqTN2W6Pk07tfppW4v8g-f6wR_QdW2St3vY5qC2LzW4HF6Y_3m0SHJW6LGbs63LQMm9W6kF2-J22NwTCW47JygR2xLNmSW2nLYpt7JyGBpW2qtNzg6WjJcRW8Fx8vk2l70BgW35d3Pt6-zgr-W6bPlCq4FL1zHW6NGCX48MGYt2W1PCfKz3ghXF0VMHFF-5Y7dW-Vv8Kw76mzNjHW6p5BHX2tVSkMW60dbSb9lvJdcW8Vqzbw4Ct912W5Qn1ls3mtFnLN4tJ4GhzyZGTW8xsKyc25hlwgW6x6qLg6zsBdzVHWQYZ38wQV7W7skyvM5yH0z-W1KLTrf5jPlDM3dGJ1
https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn7w5kbTpV3Zsc37CgY3GW8jb5vm1hxYHfW7WyXMJ78n4V3N1vPzg-Q8lGjW6bzDms3rmmr0W33R5L189C0QTV8gZJ76XYCpVW7rY06Y3y4GJxVyQwqW8xCDzkW4Gz4TY4kBPzkW3YGvmR5v0_gWW6Hy6Qt3VX-rqN9hbZRsK23ydW5QNBGF3M6qppW6kWQF788rNvkW8XxKBK7wJvqHW73p-H34mb43GW7HtQCX6lhjKJW6G1vWq4zzVM4W8cVwgF4GdLxrW3Bzh6Y4FV4RMW3_Hclw85gFLjW71d8c03lT69YW6Nrck82HT3F5W2w-rc-4J6ycPW4Y6vD56qJLJ4W7-RFs7412QXWW6k3-Qr5DqLJlW5hy-SR6Nt7s3W6gZX5n4P3FYsW57HK6c1Lwdl4W13Qv6h4mgDPmW1TrYJ14PckH6W3gH0gq1wL3RfW7mH7ND3jjKv336q81
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/cobra/premium-subsidy/model-general-and-election-notice.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz--5JdUQdVVQuCMh2lUuKYWaD4nprt-tpgxt0AFBNw1yb5GzfVnsVOOiXGwaiQvN1YmLCwyDUhI8HfugSFtUBnKoXnbunER8MF9A4u0jwVCi8Alm-e4&utm_content=120367533&utm_source=hs_email

* Model Notice in Connection with Extended Election Period: MS Word | PDEF: for all
Assistance Eligible Individuals who are still in their 18-month COBRA window in April
2021

* Model Alternative Notice: MS Word | PDF: for plans subject to state continuation
coverage

* Model Notice of Expiration of Premium Assistance: MS Word | PDF: to let Assistance
Eligible Individuals know that their subsidy will expire and that the individual may be
eligible for unsubsidized COBRA, Medicaid or the Health Insurance Marketplace

e Summary of COBRA Premium Assistance Provisions under the American Rescue Plan
Act of 2021: MS Word | PDF: includes the forms necessary for establishing eligibility for
the subsidy

The guidance package confirms that employers have until May 31, 2021, to provide the
extended elections notices and notify “Assistance Eligible Individuals” of the opportunity to
elect subsidized coverage. Individuals will then have 60 days following the date that notice is
provided to elect subsidized coverage. Individuals can begin subsidized coverage on the date
of their election, or April 1, 2021, as long as the involuntary termination or reduction in hours
supporting the election right occurred before April 1,2021. The Model Notices are available,
but are not mandated and can be modified as long as the final notices include the required
detail. Plans are encouraged to use these new DOL model notices to meet their notice
obligations under the COBRA subsidy provisions of the ARPA.

FAQs

The DOL guidance contains 21 FAQs largely directed at individuals and focused on subsidy
eligibility and duration and how subsidized coverage fits with other types of health coverage
that may be available (such as Marketplace, Medicaid, and individual coverage). The FAQs
address that employees must certify on election forms that they are not eligible for other
employer coverage or Medicare and will notify the employer if they subsequently become
eligible for such coverage. Failure to do so will subject the individual to a tax penalty of
$250, or if the failure is fraudulent, the greater of $250 or 110% of the premium subsidy. The
availability of other coverage will not, however, impact the employer’s initial obligation to
identify potential Assistance Eligible Individuals and provide the required notices and election
forms. The FAQs also remind employers that the DOL will ensure ARPA benefits are received
by eligible individuals and employers will face an excise tax for failing to comply for each day
the employer is in violation of the COBRA rules.
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https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn7w5kbTpV3Zsc37CgXg-W1qFhph4rhX3ZW5ybrwz89zMYBW6Q2j417yrmgpW7q3DmS3YGXkRW1KwJwK102WWPW6SZZml8CkTNhW7QWzR-5DwmLQW9bkYVR5R52kyW4JhGJZ66PnXYW5xRK9B4-MkNZW80NQQC192qtqW8t3JGm5NT54RW2ChkpL7TFtQkW2Ppn9t95-2CLW8-pxys1lQLxCVx-fQ74zRCrPW50kmx_7PgrrLN25Ph1vQh9x7W4jcsZ89hXZ6MN69D_4lFhsv7N6-jCHcdcKt2W2z36kr87m1cMW3gdnlD8gRCf7W1DpJTs64VyTxW36GPdW2DWCYfW38MCR45KdjNmW1v81HZ3yVR2zVCY_Sy4yf2ZYW8QD9c-5jDyh9N6pWRvRf_BFqW66mZfm5BhQyDW6RRrbJ6zxrZ1W76Z1w65DZ1qkW5qyw1d2KrCMz3q0_1
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/cobra/premium-subsidy/model-extended-election-periods-notice.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz--fRAiHsFUJw4A2DHAgQUiWDWPsQ6TNIaAEIkjDvVRL5pTj39zpWmVkl9YLCIW-YqgRpvIOyTAaufQTtB_9gEzrHrXMEOkqRsC40XPtbJImuPrWXkg&utm_content=120367533&utm_source=hs_email
https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn7w5kbTpV3Zsc37CgXK_N5W7HlP4YZPGW4pRpVd8j0zBlW4XPydV88BYZGW81y8YQ8rVWb7W1gJznl8slLJ2VZY6Nn9cf1QvW3Rs5rC1sSzk6W32QL3L1BXZHLW57vfHM5NsNGYN2jK9LVHT3ttW3Pyf2W8nVwhDW4z7W5J3rlsbjVtMgkw68HP-tV9TlHv2DHJVjV_ZV634hb7X0W3FhQ6d2ld6R_W6PQmmd934c6HW2Dy_-h2T6CpxW1g3XRy5sjPy8VcntgR3kDb9WW4mPXpW7TvLjYW3KtM1n666pm9W5smCYB3NPD8WW13z-pF1yqsVBW6WrQ_m55Dt-jW4DnwwJ815J6mW7KH36b4ksjt1W5YlcTG1-X_QxW5Mrrt36pmMvhW2dQ1GM3DBvmdW2SGBxq8r2FfwW3Gz5lZ1f8FQrN6_RNY5vV1jwW5D04y38PFtkP3cfy1
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/cobra/premium-subsidy/model-alternative-election-notice.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz-978aRrpVyvx3j7OUfOUhsQvDaEPbO4qYRKZG-4ZeCIL3bxW3BWUxyHGX012ai59Tirzqr1sO_Bw4Zb8gyCbQ8aJWZ6Q5UtCXqPFlwtDcAw7YXQrnk&utm_content=120367533&utm_source=hs_email
https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn7Q5kbTJV3Zsc37CgLs9W2FsStv3N7ZCWW8MqMCh4FmBwwVZ20tN6KkwWlW7x62Q041CRvTN1_qfVdyd7CFV2bsv16j1Nd_W48Zd512W7LbzV3XB9L6MxRMrW6zqQNc2yP3ckVd6wW31ylT8dV2KLFF2fS8cbW30b9162CR88yW9bQGMh5JfV5DW2Gv4gm8MnrRJW6KwqPB6KSbmcW1_b_zX28J9YTW5QLPtt4nT7b2VdhGsM4FLHFXW4SJkt54QbnkdW8wch7Y2htkK-V31CFm69dhBmW5zHrWX3qtvxKW51dvw03S0gr4W6ZZM9B8w2qsvW2H3_HJ8jMdjPW4P-v0C1cwBjgW7S8LXM5CX3tTW5Byz-s1cx-ztW2VhPRg4LfnL2W8Dcxvg28-cvfW8P_Y3R2lqP_BW8L414C7tNgj2W5sx_yb5wPV8hVNYG5Q18CN7mW2jzBpp61frB2W2JNbKQ1vpyhy37-71
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/cobra/premium-subsidy/notice-of-premium-assistance-expiration-premium.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz--pXxMKZ0lNtLLLk1o80mhaUdnWG9PgmOEJDSyNKziYFSH3aNllIihl_k2d54tKH6bolaWF-CihhgPv-Icdto3uSFLCedXvENuBJw3NrfuICtm-Yak&utm_content=120367533&utm_source=hs_email
https://hr.t.hubspotemail.net/e2t/tc/MWs_1lpLJ8QVKyf-126yMy5W87_Sgk4q9BMGN91mn7c5kbT5V3Zsc37CgDvDW1j15Gf2H8lgVV1DVm477KzDGW4b7Krr6ksdNSW8hlYrX67CLdbW3j4b-C2cQXh7W7WpCcK2jB6NhW6yTl8_3TFKtJW1ZxR_H4X4J4lW3Bc5Sf8QKn7LVkqZ7g2xLCKsW1G8QGX1kZClmW98GFk050JYy3W11JgVB6kXjx6W82Y-ZK6ftX6NW5LPlp54hFxXjW7L-6mM6h5MYlW4lv_Lx4Qy7ZsW2hP8cY2r4n3PW98K9Gb4DCfvwW3779xY6wYvr-VYzjwQ78cZCZN66k7C5zgrCcW5fG2pj1sXBJXVgN-FH2MNZNbV4CBz93xlHxBTy1sr3lyQQkN7-dZHKMZR5WVTKzV-5xmSHvN2G23r7wbf6FW71ShvG2FVRRqW970QyY6GHC1zW1Wpb8c1dPZsx3pmZ1
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/cobra/premium-subsidy/summary-of-provisions.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz-88oDbh8KmiIQWMqeS8z2Hz-bh-v7QcTjzLBq2kQBhLwtwkUiNM5DxacHHfF3ymxA1FKU5p3RwVvkweewzUknI3HLDF2AKgezXrUELGtDxPSCkIafw&utm_content=120367533&utm_source=hs_email
https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/faqs/cobra-premium-assistance-under-arp.pdf?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz-8AgiQORq2Gy3bPOW2oU0XyEZq-vwI-in5i05e81V5K9iyfv9AcdA5OhjDnULmsl1uiWlnJ-ukAwffrj_Lmj8s5V8Rv6hZvRtDr-QY_HQGtnjFpbAk&utm_content=120367533&utm_source=hs_email

More Guidance Needed

Since ARPA was enacted, employers have been struggling to understand the rules and their
application to several open questions. So while the Notices and FAQs do answer important
questions on the administration of the subsidies, they do not address many other open issues,
such as what is an “involuntary termination”, how does an existing separation agreement with
employer subsidized COBRA affect the federal subsidy, or details on how the corresponding
payroll tax credit will work. Therefore, we are hopeful that employer directed guidance will be
issued shortly to address these open issues.

COBRA Vendors Essential

In the meantime, employers and COBRA administrators now have the notice language to
begin administering this new election right and they will want to be sure to timely provide
notices to the right group of individuals. Employers should coordinate with their COBRA
administrators to ensure compliance related to managing the election changes, notice
requirements, and billing. Employers ultimately remain responsible for compliance, so vendors
will depend on employers to report affected qualified beneficiaries and those who may be
newly eligible for the special election and subsidy.

Conner Strong & Buckelew will continue to monitor further developments on these rules and
we will provide ongoing alerts and updates as new information becomes available. Please
contact your Conner Strong & Buckelew account representative toll-free at 1-877-861-3220
with any questions. For a complete list of Legislative Updates issued by Conner Strong &
Buckelew, visit our online Resource Center.
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https://www.connerstrong.com/insights/legislative-updates/?utm_medium=email&_hsmi=120367533&_hsenc=p2ANqtz--ZypVGxwMylVeMCk8IaaTbFyrAQzVKTU_FCJAJMfeG9kxKHhakSeyvjeEUHm8OxTUq4ruBAvvuasL5XFcuKHlESJjm8qvYkuBQe-b5m7y-E6x9CHs&utm_content=120367533&utm_source=hs_email

