
IMPORTANT 
COVID-19 UPDATE

EMPLOYMENT RELATED QUESTIONS  
ON “HEALTH STATUS”

Employers continue to contend with the myriad of “health status” questions related to 
COVID-19. While this is a fluid situation, the federal Equal Employment Opportunity 
Commission (EEOC) has issued detailed guidance regarding health related questions 
and what employers can lawfully do. We hope these two resources will be useful:

•  �EEOC’s New Q&A on General Engagement with Employees and  
What is Permissible

•  �EEOC’s New Guidance on COVID-19

While these new directives are beneficial, employers should always discuss specific 
employment and potential ADA situations with their human resource department and 
legal counsel.

Please visit our COVID-19 Resource Center for more information.

https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm?utm_source=hs_email&utm_medium=email&utm_content=86916194&_hsenc=p2ANqtz--ZBwd1cNbmCmRNGXttZ6NWtAxRu7uq21sgwGfsYiMelBbq6tgRU8zVhG9l70uoom-zrLTLyLhi52hkdSjCdrE1U3qyUTNw6hZJJvfzm86a7rMWutQ&_hsmi=86916194
https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm?utm_source=hs_email&utm_medium=email&utm_content=86916194&_hsenc=p2ANqtz--ZBwd1cNbmCmRNGXttZ6NWtAxRu7uq21sgwGfsYiMelBbq6tgRU8zVhG9l70uoom-zrLTLyLhi52hkdSjCdrE1U3qyUTNw6hZJJvfzm86a7rMWutQ&_hsmi=86916194
https://www.eeoc.gov/facts/pandemic_flu.html?utm_source=hs_email&utm_medium=email&utm_content=86916194&_hsenc=p2ANqtz--ZBwd1cNbmCmRNGXttZ6NWtAxRu7uq21sgwGfsYiMelBbq6tgRU8zVhG9l70uoom-zrLTLyLhi52hkdSjCdrE1U3qyUTNw6hZJJvfzm86a7rMWutQ&_hsmi=86916194
https://www.connerstrong.com/insights/covid-19-resource-center/?utm_source=hs_email&utm_medium=email&utm_content=85271356&_hsenc=p2ANqtz-8BtSHlLmGAgPnDQt5WLTFaP11pZahf8FTopD9Q1ZkcgRvbRfhdqmQ5eLXW70U1Ws0Tcq0Ihg-DgDp8jwMzT11q3IYC_PtRZePIQ9P9f-ANHYOF9Vw&_hsmi=85271356

