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Healthcare Reform Guidance Will Now Come Fast and Strong

President Barack Obama’s victory on Tuesday finally removes most of the remaining uncertainty
about the healthcare reform law that has lingered since the June Supreme Court decision. What’s
more, any threat of repeal is now gone as any legislation against the healthcare law that is passed
by the Republican-led House will die in the Democratic controlled Senate as it has for the past
two years.

Obama’s reelection means the overhaul of the US healthcare system will move ahead in all 50
states with or without the cooperation of their governors. State officials who held off implementing
some aspects of the law now face pressure to make decisions almost immediately as they must
advise the federal government now as to how they plan to manage state-run exchanges for the
uninsured, or alternatively face a federal takeover of their insurance markets. All states will
struggle to be ready for the exchanges by 2014 as they are dealing with very real financial,
resource, and time constraints. It remains to be seen if the administration will be more willing to
grant states greater flexibility. And even the strongest supporters of the law might be willing to
accept a delay in some of the law’s key parts, such as the state-level exchanges, allowing for a
bipartisan push to delay the exchanges for a year or two.

For the law to be fully implemented come 2014, regulations are needed in a couple of critical
areas and the administration still has to go through the usual appropriations process in Congress
in order to set up and run a federal exchange. From the employer’s perspective, the delay in the
issuance of some of the employer mandate and exchange rules will directly affect employers who
are beginning planning for 2014 benefits. Now that the threat of repeal is gone, changes are
expected to come fast and strong, and some of the first things we can expect are regulations on
the employer mandate, the health insurance exchanges, the comparative effectiveness research
fees, and other 2013 and 2014 provisions of the law.

It is now clear that healthcare reform will undergo a process of review and implementation and we
will likely still be working on adjustments and compliance with the law for many years to come.
Though many Republicans will continue to fight the law, most experts agree it’s time for employers
to focus on full compliance. We will alert you and keep you informed as these new rules and
additional guidance are released. 

Should you have questions about this or any aspect of healthcare reform, contact your Conner
Strong & Buckelew account representative toll free at 1-877-861-3220. For a complete list of

http://enews.connerstrongbuckelew.com/q/WkeRBx4i-ttQABd43tYV3ulVAc2ILwQcERu_qvnFMpTwHHrJTvnSBgf41
http://enews.connerstrongbuckelew.com/q/x-pQDyNsrKV9lFQyHj9UrWJmtKb7xjY8-QaGfLo261Bop5aQyLnihvcel
tel:8778613220
http://enews.connerstrongbuckelew.com/q/iq8BIiTE8fWTR0HzG_bKl8vhG0gn-eJL1BuuOyc6oLvTTbFGIy6YHG5zx


Legislative Updates issued by Conner Strong & Buckelew, visit our online Resource Center.

 connerstrong.com  877-861-3220  news@connerstrong.com  Change My Preferences

Click here to change your email preferences or unsubscribe from all  communication.

http://enews.connerstrongbuckelew.com/q/OYn_GPZgkPE9fbEak8OGfR0JVQaCN93uR_KQByp4w7xabqcGDyFI6Ai3a
http://enews.connerstrongbuckelew.com/q/_XYlA5rGPtiwC5SoPMF8ckgEq5gxhckT0lCRQufd6jGIbpAGvuNsJ3S-u
http://enews.connerstrongbuckelew.com/q/SDld358i7qyv_vqcTCrpxVmLJxufmVqlEd9H3ULnYFIZZAlGIUO0CzHNR
tel:8778613220
mailto:news@connerstrong.com
http://enews.connerstrongbuckelew.com/q/Ys92zBI1P5j4EnvE0uYI3GmLxUETOshJcs-2Ttfa6HAyrgzoPva3pSpFd8ZcOJbG1hdHRvb25AY29ubmVyCc3Ryb25nLmNvbcOI
http://enews.connerstrongbuckelew.com/q/cB5t7n9fdXwkYFkJ0uDB4NyhCYdZsZva9whtIIrWkiFHZEzyOtWq5LrlwnZcOJbG1hdHRvb25AY29ubmVyCc3Ryb25nLmNvbcOI

	connerstrongbuckelew.com
	Overhaul of US Healthcare System Moving Foward


