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IRS Tax Tips for Employers on ACA Reporting Responsibilities

One of the issues all employers have to contend with is staying current with the many obligations
for local, state, and federal taxes. While most employers rely on accountants and other tax
professionals to deal with tax-related issues, understanding the tax system is important to those
who bear the ultimate responsibility for fulfilling all tax obligations. The Internal Revenue Service
(IRS) has recently increased its outreach on tax issues and now uses social media tools to share
the latest information on tax changes, initiatives, products, and services. The IRS offered a
recent Tax Tip to large employers, small employers, and employers sponsoring self-insured health
plans regarding their responsibilities under the Affordable Care Act (ACA). A partial excerpt from
this Tax Tip is reproduced below.
       

If you are an employer, the number of employees in your business will
affect what you need to know about the Affordable Care Act (ACA).

Employers with 50 or more full-time and full-time-equivalent employees
are generally considered to be “applicable large employers” (ALEs) under
the employer shared responsibility provisions of the ACA. Applicable
large employers are subject to the employer shared responsibility
provisions. However, more than 95 percent of employers are not ALEs
and are not subject to these provisions because they have fewer than 50
full-time and full-time-equivalent employees.

Whether an employer is an ALE is determined each calendar year based
on employment and hours of service data from the prior calendar year.
An employer can find information about determining the size of its
workforce in the employer shared responsibility provision questions and
answers section of the IRS.gov/aca website and in the related final
regulations.

In general, beginning January 1, 2015, ALEs with at least 100 full-time
and full-time equivalent employees must offer affordable health coverage
that provides minimum value to their full-time employees and their
dependents or they may be subject to an employer shared responsibility
payment. This payment would apply only if at least one of its full-time
employees receives a premium tax credit through enrollment in a state
based Marketplace or a federally facilitated Marketplace. Also, starting in
2016 ALEs must report to the IRS information about the healthcare
coverage, if any, they offered to their full-time employees for calendar
year 2015, and must also furnish related statements to their full-time
employees.

For 2014, the IRS will not assess employer shared responsibility
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payments and the information reporting related to the employer shared
responsibility provisions is voluntary. In addition, the employer shared
responsibility provisions will be phased in for smaller ALEs from 2015 to
2016. Specifically, ALEs that meet certain conditions regarding
maintenance of workforce size and coverage in 2014 are not subject to
the employer shared responsibility provision for 2015. For these
employers, no employer shared responsibility payment will apply for any
calendar month during 2015 (including, for an employer with a non-
calendar year plan, the months in 2016 that are part of the 2015 plan
year). However these employers are required to meet the information
reporting requirements for 2015. The employer shared responsibility
provision questions and answers section of the IRS.gov/aca website and
the preamble to the employer shared responsibility final regulations
describe the requirements for this relief in more detail. Both resources
also describe additional forms of transition relief that apply for 2015. 

Regardless of the number of employees, if an employer sponsors a self-
insured health plan, it must report to the IRS certain information about its
health insurance coverage plan for each covered employee.

Additional Information
To find out more about applicable large employers, the employer shared responsibility provisions,
information reporting requirements, and the premium tax credit, IRS encourages employers to visit
IRS.gov/aca. Employers can also find out more about the healthcare law at HealthCare.gov
and subscribe to IRS Tax Tips to get easy-to-read tips via email from the IRS.

Conner Strong & Buckelew is actively developing tools, resources and service solutions to assist
plan sponsors in meeting these requirements. To keep you up to date on the new rules, Conner
Strong & Buckelew hosts educational webinars for employers and also issues frequent Legislative
Updates on these issues. See Be Prepared - Health Coverage Reporting Begins January 1, 2015
for our most recent Update on the reporting issue.

Contact your Conner Strong & Buckelew account representative toll free at 1-877-861-3220
should you have any questions. For a complete list of Legislative Updates issued by Conner
Strong & Buckelew, visit our online Resource Center.
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