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DOL Releases Non-Subsidy COBRA Model Notices

A COBRA premium reduction subsidy was made available under the American
Recovery and Reinvestment Act (ARRA) to eligible individuals who were involuntarily
terminated from employment through the end of May 2010. Due to the statutory sunset,
the COBRA premium reduction ARRA subsidy is not available for individuals who
experience involuntary terminations after May 31, 2010. However, individuals who
qualified on or before May 31, 2010 may continue to pay reduced premiums for up to 15
months, as long as they are not eligible for another group health plan or Medicare.

The DOL created ARRA model notices to help plans and employers comply with the
subsidy requirements. Each model notice was designed for a particular group of
qualified beneficiaries and contained information to help satisfy ARRA's notice
provisions.

It now does not appear likely that the COBRA subsidy eligibility period will be extended
beyond the current date of May 31, 2010. In other words, individuals who experience
an involuntary termination of employment on or after June 1, 2010 and lose group
health plan coverage are not eligible for a subsidy. Conner Strong will continue to track
and provide updates if anything changes in this regard. Therefore, unless and until
eligibility for the subsidy is extended through legislation, individuals experiencing a
COBRA-qualifying event on or after June 1, 2010 should receive the same version of
the qualifying event notice sent by the plan administrator prior to the enactment of the
subsidy on February 17, 2009. For example, if an employer terminates an employee on
June 10, 2010, and as a result of such termination the employee loses health coverage,
the plan administrator should provide the individual with the qualifying event notice that
does not include information about ARRA or the subsidy.

The DOL has now posted two non-ARRA model notices to its dedicated COBRA web
site for use on and after June 1, 2010:

General Notice (non-ARRA) for use by single employer group health plan, also available
in Spanish

Election Notice (non-ARRA) for use by single employer group health plan, also available
in Spanish

In order to use these model general notice properly, the plan administrator must
complete them by filling in the blanks with the appropriate plan information. Use of the
model notices, appropriately completed, will be considered by the DOL to be good faith
compliance with the notice content requirements of COBRA.

http://r20.rs6.net/tn.jsp?et=1103569631428&s=7633&e=001Cjb9Ar_SRcTxgxHzN-QrFH6DjwH3d6D4Mh5f8udW_AIy37ovG29IFm4PrmGv0spF-hsoFCOJzcrHgcj9hPjm46ryeDsvnv9gk-3b2kZGmBpJpNcJ0dk8utwZg7y0qedJSas229veoOp1VgE8xTPP8Q==
http://r20.rs6.net/tn.jsp?et=1103569631428&s=7633&e=001Cjb9Ar_SRcSJ3TIh3UBGYuyrknGdk45bCh1VWEEerVwqTrkcE9rhrHjbDo6LSyrvXptbtXR70f4tPnWW0FC3qh4qIT31DGVWb_JT58uhWV3uDP6Pe7czmpsQ5xVbWCcR
http://r20.rs6.net/tn.jsp?et=1103569631428&s=7633&e=001Cjb9Ar_SRcT2UxjCAk7x7onakfdmeXb1duZ3Z_L2on940SRJ2sLz7twvlU3iAVoq51_C8IWOy1uyKg-NCyBET4mxNrH7Z2WqZuG-LTOP0WldrUx5Z9q2Ket4NtG-_IomPrzYU25zc3S8ASotWuT9MA==
http://r20.rs6.net/tn.jsp?et=1103569631428&s=7633&e=001Cjb9Ar_SRcSne7PhCkpdeQ9mXtTD_oC8nWOhIOieP0JNKuB1wE0v3-BxTrBxe-D9Gupw4wi6GEWmz3kS9tepyZIRTOwNXNKJszMcPcP0DYqAerp5bbzVI8OHVTJDVgkNwQA808qRff2fHUSGDke_kSgc_W9F1IKTx-8jtntB_f5STZjT3aaUM5zS7q5YTJm2dUC31vkmikvc65IlxUYQwAhlitZSmPuy49y9AuUFH4Gls2bzGdjihmY0dyWvBW7rFngdPdPXL6AGlYR4Jo-5t9NbPh34uUsV5M4ubWvhPnHNdk7e9fDuW5yx6BZqyvOHhyFKAdciLnEfHgjL72R4rlXYmTwyQFOGfP3e11Lv4Fj-cajki7FFDkCB5lytjBtmV8uSBDcCyC14ZS-TRlLT7moi1mwDLFIi7hOq6fslSP6RwrYokzclVLN72VLOISErcrCArBvlpeq4q-4O7VpJwx-QwOtpApHGFOqYd2lxQ_NRM3Luto6vfkXlopF4Uh0qYr4bPDkYCK4InO8sZfoqrWcNNouKVJDk3R_Bwdpol7REn3OT9AAharMHd8QJmb4X
http://r20.rs6.net/tn.jsp?et=1103569631428&s=7633&e=001Cjb9Ar_SRcQpgS2t3PTgH5UMvHlBMb_cw5_taAs2_p67-6tMuLOJ0Xn87wX-bD1j0LZsmVJYqUKCirTpVlKYo8e2kB6z1LOlodDHbsoEmE-M1X-Vmyh3ODQCJElhV_qHIsbDRuboClVn9vGVofVvqw==
http://r20.rs6.net/tn.jsp?et=1103569631428&s=7633&e=001Cjb9Ar_SRcRYcNTzAJ7szkUPweD1y8Eob8reCtb5Gs_SDwtzCRVBCITUier_TsqFs7eN1aS02mhQn7RxLU6mVO7TidVmD_Einjt8RgXcv1SKAOUKoG9qRQLWjAP9wS3wsZKoUFkcWu5OEmdENuUilC2VYe3C4NJEbYSK0WmxjUsCDVRNSXGt2lGnRkL0tKpKPvTWSd-UWA4eghynd28zW_ZkcytlJfG0A818tTycFam7KKQZiiYtKygyzUcuoIoxf9qPWuS5Vz7jVe2WjpHFU4n6lmnytQvzPzMfL7JCo17hXHGU4TOFvsaAG_vYtfLp4lJgcYyfmazXI9uZR1luD5Gebp6heWrGM5_eUbsdPmWs1KxCGqdXvaLDsy8-onOLGPaW-qI8f1WklT3UDwKiH9x_tOWVknrouC1ulJF6kPwLGmgAEFTMzVFgnk8cn-TMQt2xsFMMSocKSEhdikeUoUXugWs9RpZYLkzrlmb_QKPOfckdBYL6bzviMe2mlq3rs0MSYABQuiNdgRFD9dyiUcN8qljmQ6b2eFq_RB7Bj5C_-WSuz5UEg6cp336NxRDt


If you have questions, please contact your Conner Strong account representative
toll-free at 1-877-861-3220.

This Legislative Update is provided for general informational purposes only and is not intended to be legal advice.
Readers are urged to contact an attorney for legal advice or assistance.


